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INCOME TAX EMPLOYEES FEDERATION: AP & TS CIRCLE, HYDERABAD

CIRCULAR

Dear Comrades,

the 29" All India Conference of Income Tax Employecs Federation w;s
held at Guwahati from 19" to 22 of this month. Mysell along with Com. D.'.S,UId) EJ)
Reddy, President and other executive body members of ITEF, AP & TS CIrcIF: attende
and actively participated in the conference. The following demands were made by our

circle after detailed discussion in the conference:
Reimbursement of Petrol expenses, Mobile and Laptops: It was informed by thc
CHQ that Board has accorded approval for reimbursement of 50/30 litre petrol LQ
ITI/N.S and sent it for the approval of IFU. It was also Informed that the Issuc of
Mobile Handsets to all the members and Laptops to ITIs was approved by the Board-

Department of

and IFU. Now these proposals were sent for the approval of
Expenditure. However, it was demanded to provide Laptops to all the staff members,

in the best interests of the Department.

Advance increments: In view of the decision of Hon'ble CAT, Mumbal, the Board
has sent the proposal of Advance increments to the Senior Tax Assistants on passing
departmental examination of ITIs for the approval of Department of Expenditure. It IS
decided to request to Board to expedite the matter as the same Is pending with

Department of expenditure, for a long time.

New Recruitment Rules: The conference was informed that the new recruitment
rules are still pending at DOPT. With the existing recruitment rules leading to plethora
of cases, it is demanded to pressurize the Board to get the approval of the DOPT for

New Recruitment Rules immediately.
It was also demanded to make provision in the New
f Staff Car Drivers in the mainstream. Further, it is

strongly demanded to raise the Over Time Allowance for Staff Card Drivers to
Rs.100/- per hour. It may be noted that the existing rate of Rs.16.50 per hour was

fixed nearly three decades ago in the 4" pay commission.

t recruitment to the cadre of Notice Service is taking place,

it was demanded to consider conversion of DR quota to PR, to relieve the existing
Notice Servers from work overload. It was also demanded ® for grades amongst

Notice Servers, so that they will also get promotions within their grades.

sCcD and N.S issues:
Recruitment Rules for inclusion o

As no direc

Skill test to Stenographers: On the issue of Skill test to Stenographers who joined
it was demanded that the Board should entrust

the Department on relaxed standards,
the task of conducting skill test to the Pr.CCITs concerned rather than Staff Selection

Commission, as these Stenos have already joined and working in the Department.

AST and Reports: It was strongly demanded to increase the speed of AST as well
as increase in nodes. As Board has control over AST and database, it was demanded
to stop asking reports to the Field offices, in routine manner where data is very much
available with Board. With the introduction of new CAP-I and CAP-II, the periodical
reports like QPR, Speedy processing report etc., become redundant. Hence, it was

demanded to scrap reports like QPR etc., immediately.

Utilization of 1% incentive: In this scheme most of the funds are utilized for the
Gr.A Officers only, leaving our staff members, whose comprises more than 90%
strength of the Department. The conference has taken strong exception to the attitude
of the Board over the issue. Despite several meetings and assurances, no concrete
proposal was made on this by the Board. The conference strongly den'wanded equal

distribution of 1% incentive amongst all the levels.
(PTO)
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